
INTRODUCTION 

Pursuant to § 18-11 of the Charter of the City of Rochester, and in the interest of public accountability, 

the Police Accountability Board has made the following investigative report public. It has been redacted 

so as not to disclose the identities of the officers and civilians involved.  

Pursuant to Rochester Police Locust Club, Inc. v. City of Rochester, 41 N.Y.3d 156 (2023), Rochester 

Police Officers can only be disciplined by the Rochester Police Department. Accordingly, where a finding 

of police misconduct has been sustained by the Board, the PAB issues disciplinary recommendations to 

the Chief based on our Disciplinary Matrix.  

The final Board decision as to the PAB determination of misconduct and recommended discipline are 

followed by the investigatory report prepared by PAB staff.  

BOARD DECISION 

Public Tracking Number (PTN): 2024-0052 

Date of Panel Review: 30-Apr-2024 1:00 PM (EDT) 

Board Members Present: , , , 

Case Findings: Sustained 

Disciplinary Recommendation: 10 day suspension (should be unpaid). Written reprimand and 

community relations training. 

Dissenting Opinion/Comment:  N/A 
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DEFINITIONS 

Exonerated: A finding at the conclusion of an investigation that either the alleged act did not occur, or 

that although the act at issue occurred, the subject officer’s actions were lawful and proper and within the 

scope of the subject officer’s authority under police department guidelines.  

 

Not Sustained: A finding at the conclusion of an investigation that there is insufficient evidence to 

establish whether an act of misconduct occurred.  

 

Sustained: A finding at the conclusion of an investigation by a preponderance of the evidence that the 

subject officer committed the act charged in the allegation and that it amounted to misconduct.  

 

Closed: Vote to close the case.  
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Officer Name- Allegation # 1:  

Officer  Rules and Regulations 2.2 (Identification):  failed to provide  

 with his name and badge number.  

 Does the Board Agree with the Findings of Fact? Yes  

 Does the Board Agree with the Substantiated Evidence of Misconduct? Yes  

 Does the Board Agree with the Proposed Disciplinary Action? Added reprimand and 

training 

Officer Name- Allegation # 2:  

Officer  Rules and Regulations 4.2 (Courtesy): Officer  used harsh and/or insolent 

language when speaking to .  

 Does the Board Agree with the Findings of Fact? Yes  

 Does the Board Agree with the Substantiated Evidence of Misconduct? Yes  

 Does the Board Agree with the Proposed Disciplinary Action? Added reprimand and 

training 

 

3











PTN: 2024-0052 

City of Rochester  
Police Accountability Board        245 E. Main Street 

Established 2019      Rochester, NY 14604       

 attempt to provide  identifying information.  Officer  failed to provide with 

name and badge number.  

Allegation 1 against Officer  is sustained. 

Allegation 2: Officer  used harsh and/or insolent language when speaking to 

The Rochester Police Department’s Rules and Regulations 4.2 states that Officers shall not use harsh, 

profane, insolent, or intentionally insulting language toward any other employee or person. 

 stuck middle finger up at Officer  as a display of a department-wide grievance. 

Officer  responded by sticking  middle finger back up at and telling  to “go f*** 

self”.  See Genetec Clearance | Collaborative investigation management beginning at 00:18.  Officer 

 word choice was disparaging and disrespectful.  Officer  used harsh and/or insolent 

language when speaking to 

Allegation 2 against Officer  is sustained. 

RECOMMENDED FINDINGS 

# Officer Allegation Finding 

1 Officer 

Rules and Regulations 2.2 
(Identification): Officer  failed to 
provide  with  name and 
badge number.  

Sustained 

2 Officer 

Rules and Regulations 4.2 (Courtesy): 
 used harsh and/or 

insolent language when speaking to 
Sustained 

RECOMMENDED DISCIPLINARY ACTION 

AUTHORITY 

Article XVIII of the Rochester City Charter further requires that the Police Accountability Board create a 
“written, consistent, progressive and transparent tool or rubric” that “shall include clearly delineated 
penalty levels with ranges of sanctions which progressively increase based on the gravity of the 
misconduct and the number of prior sustained complaints.” This disciplinary matrix is a non-binding set 
of guidelines for the Police Accountability Board’s own recommendations regarding officer misconduct. 
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